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INTRODUCTION

The Economic and Labor Market Information division conducts regular surveys to obtain
information from employers about employment and wages. The compensation package,
however, usually includes many other benefits to attract workers. In order to provide a
more complete picture of what is offered by employers, the Vermont Department of
Labor (VDOL) conducts a fringe benefit survey every two years.

The survey was expanded this year to include more types of benefits and to provide the
details necessary to estimate the employment covered by specific benefits. In the past, we
only reported the proportion of employers offering benefits. By expanding the
questionnaire, we expect to improve the usefulness of the results. Many employers and
workers use the information to assess their position in the labor market. In addition,
government planners use the information as they consider public policy issues, e.g. health
insurance.

VDOL uses federal grants obtained from the U.S. Department of Labor to finance its
survey activities. The main supporter of the fringe benefit survey is the U.S. Employment
and Training Administration, which provides money to the states to fund America's
Labor Market Information System (ALMIS). A wide range of survey and administrative
information is available on our web site at www.vtLmi.info to help employers and
workers make decisions about their participation in the labor market.

Questions or comments about this publication may be sent by email to
LMI@Labor.state.vt.us



http://www.vtlmi.info/
mailto:LMI@Labor.state.vt.us

HIGHLIGHTS

Almost 60 percent of private sector employers offer medical insurance to their
workers.

Of those that offer medical insurance, 80 percent offer family coverage.
More than one third of employers offer a retirement plan.

About one in four employers offer dental insurance.

Fringe benefits are more likely to be available from larger employers.

Individuals in about half the jobs covered by this survey were enrolled in health
insurance plans.

Larger firms on average pay about 80 percent of their workers health insurance.
Smaller firms often pay an even larger share of the cost.

About one third of the workers have jobs covered by disability insurance.

Defined contribution retirement plans are usually funded jointly by employers and
employees.

About two thirds of employers offer their workers paid vacation.
After three years with the firm, most workers qualify for 10 days paid vacation.
About one third of employers offer paid sick leave.

The average number of paid holidays ranges from 6 to 9 depending on the size of
the firm.



VERMONT DEPARTMENT OF LABOR

2005 FRINGE BENEFIT SURVEY

Private Industry Employers

Table 1

By Employment Size of Firm

1-9 10-19 20-49 50-249 250 + All Sizes

Benefits Offered
Health Insurance 51% 78% 88% 99% 100% 58%
Waiting Period Required 60% 72% 78% 84% 92% 63%
Family Coverage 77% 88% 93% 99% 100% 80%
Dental Insurance 20% 30% 49% 81% 96% 25%
Family Coverage 83% 92% 93% 98% 100% 85%
Vision Insurance 12% 22% 22% 44% 48% 15%
Life Insurance 15% 28% 46% 84% 100% 21%
Short-Term Disability 13% 25% 46% 72% 84% 19%
Long-Term Disability 11% 15% 34% 61% 88% 15%
Retirement Plan 29% 54% 71% 86% 92% 37%
Defined Contribution Plan 95% 97% 98% 97% 96% 95%
Defined Benefit Plan 12% 13% 8% 12% 26% 12%
Child Care Facility or Reimbursement 2% 6% 6% 7% 38% 3%
Education Tuition Assistance 17% 25% 36% 54% 96% 21%
Non-Production Bonus 18% 29% 30% 38% 48% 21%
Flexible Spending Accounts 8% 19% 30% 54% 92% 12%
Paid Shift Differential 22% 31% 37% 67% 96% 26%




VERMONT DEPARTMENT OF LABOR
2005 FRINGE BENEFIT SURVEY
Private Industry Employers

Table 2
By Employment Size of Firm
1-9 10-19 20-49 50-249 250 + All Sizes
Employment Coverage
Health Insurance Offered 27,122 19,135 30,446 54,169 47,419 178,290
Health Insurance Enrolled, Total * 18,158 12,621 19,656 37,769 37,455 125,659
Health Insurance Single Coverage 9,309 6,919 10,686 19,331 14,891 61,135
Health Insurance Family Coverage 7,815 4,458 6,961 16,354 19,421 55,008
Dental Insurance Offered 15,802 7,411 18,357 46,444 47,040 135,054
Dental Insurance Enrolled 7,183 4,458 9,922 29,868 32,288 83,719
Life Insurance Offered 7,527 7,165 17,555 47,902 46,815 126,964
Life Insurance Enrolled 6,953 5,240 14,378 41,757 43,099 111,426
Short Term Disability Ins. Offered 6,091 6,716 17,516 40,432 38,093 108,847
Short Term Disability Ins. Enrolled 5,574 4,733 12,382 31,855 31,121 85,665
Long Term Disability Offered 5,746 3,604 13,028 32,772 38,745 93,895
Long Term Disability Enrolled 5,172 2,562 10,262 26,339 37,770 82,104
Defined Contribution Ret. Offered 15,859 14,156 24,920 46,127 45,364 146,425
Defined Contribution Ret. Enrolled 12,124 10,132 16,185 30,061 30,555 99,057
Defined Benefit Ret. Offered 1,609 1,259 1,814 6,104 16,571 27,357
Defined Benefit Ret. Enrolled 1,437 1,216 1,618 5,562 14,126 23,958
Universe Employment 49,706 29,900 40,612 63,699 64,272 248,189
Percent of Universe Employment Enrolled
Health Insurance 37% 42% 48% 59% 58% 51%
Dental Insurance 14% 15% 24% 47% 50% 34%
Life Insurance 14% 18% 35% 66% 67% 45%
Short-Term Disability 11% 16% 30% 50% 48% 35%
Long-Term Disability 10% 9% 25% 41% 59% 33%
Defined Contribution Retirement 24% 34% 40% 47% 48% 40%
Defined Benefit Retirement 3% 4% 4% 9% 22% 10%

Note: Universe employment obtained from 2nd quarter Census of Employment and Wages and reflects coverage
under Vermont's Unemployment Insurance Program.

* Total enrolled was reported separately from single and family coverage and was estimated independently.
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VERMONT DEPARTMENT OF LABOR
2005 FRINGE BENEFIT SURVEY
Private Industry Employers

Table 3
By Employment Size of Firm
1-9 10-19 20-49 50-249 250 + All Sizes

Benefit Payment
Percentage of Medical Insurance Paid by Employer

For Employee Coverage (Median) 100% 95% 80% 80% 80% N/A

For Family Coverage (Median) 100% 69% 67% 72% 78% N/A
Single Dental Insurance Premium

Employer Pays All 53% 34% 26% 25% 17% 48%

Employee Pays All 21% 27% 40% 29% 21% 23%

Jointly Paid by Employer & Employee 26% 39% 33% 45% 63% 29%
Family Dental Insurance Premium

Employer Pays All 40% 24% 16% 15% 8% 36%

Employee Pays All 23% 35% 43% 32% 21% 26%

Jointly Paid by Employer & Employee 37% 42% 41% 53% 71% 38%
Life Insurance

Employer Pays All 77% 68% 66% 78% 80% 75%

Employee Pays All 11% 20% 18% 9% 4% 12%

Jointly Paid by Employer & Employee 13% 12% 16% 13% 16% 13%
Short-Term Disability

Employer Pays All 67% 44% 54% 61% 67% 63%

Employee Pays All 24% 39% 35% 22% 24% 26%

Jointly Paid by Employer & Employee 10% 17% 11% 17% 10% 11%
Long-Term Disability

Employer Pays All 66% 63% 62% 66% 91% 65%

Employee Pays All 23% 22% 27% 18% 0% 23%

Jointly Paid by Employer & Employee 11% 16% 11% 16% 9% 12%
Defined Contribution Retirement

Employer Pays All 20% 14% 12% 8% 18% 18%

Employee Pays All 9% 11% 18% 14% 23% 10%

Jointly Paid by Employer & Employee 71% 75% 70% 78% 59% 72%
Defined Benefit Retirement

Employer Pays All 64% 69% 50% 79% 83% 64%

Employee Pays All 0% 0% 7% 4% 0% 1%

Jointly Paid by Employer & Employee 36% 31% 43% 18% 17% 36%




VERMONT DEPARTMENT OF LABOR

2005 FRINGE BENEFIT SURVEY

Private Industry Employers

Table 4

By Employment Size of Firm

1-9 10-19 20-49 50-249 250 + All Sizes

Vacation/Leave
Offer Paid Vacation 61% 83% 85% 88% 100% 66%

Days Available After One Year (Median) 7 5 5 10 10 N/A

Days Available After Three Years (Median) 10 10 10 10 10 N/A

Days Available After Five Years (Median) 14 14 14 15 15 N/A
Offer Paid Sick Leave 30% 40% 49% 55% 54% 34%

Days Available Each Year (Median) 5 5 5 5 8 N/A
Offer Paid Holidays 58% 73% 77% 83% 92% 62%

Number of Paid Holidays (Median) 6 6 7 8 9 N/A
Offer Paid Consolidated Leave 3% 5% 7% 10% 7% 4%
No Vacation/Sick Leave

Number of Days Available (Median) 15 15 18 20 30 N/A
Offer Paid Consolidated Leave 2% 3% 4% 4% 0% 2%
In Addition to Vacation/Sick Leave

Number of Days Available (Median) 5 5 3 3 N/A N/A

N/A - Not Available



METHODOLOGY

Sampling

The sample for the survey was drawn from the third quarter 2004 EQUI file from the
Census of Employment and Wages, formerly known as the ES202 program. VDOL is
responsible for the QCEW and works closely with the U.S. Bureau of Labor Statistics to
ensure the quality and confidentiality of the information. The program includes all
employers covered by the state's Unemployment Insurance (UI) program. The most
significant groups excluded from the program are self employed, railroads, and smaller
agricultural establishments. Government activity is covered by Ul but it is not included in
the fringe benefit survey.

The data collection for the fringe benefit survey was focused on individual firms
operating in Vermont. Firms with more than one establishment were asked to submit a
combined response for all establishments in Vermont. The sample size was determined
primarily by resource constraints and by the variability of data from previous fringe
benefit surveys. We mailed questionnaires to 1,966 firms operating in Vermont.

The sample selection process was complicated somewhat by the multi-establishment
firms. There were 3 phases to the selection process:

(1) A stratified random sample of 1,838 units was selected from the group of single
establishment and very small multi-establishment firms. In the processing of the
QCEW program, these firms have an MEEI code of 1 or 6. The sample for this group
was stratified by size and region in order to provide the best representation. Firms
were assigned to one of the following size classes based on their average employment
for the third quarter:

Size 1, Employment 0 - 9
Size 2, Employment 10 - 19
Size 3, Employment 20 - 49
Size 4, Employment 50 - 249
Size 5, Employment 250 +

In addition, firms were classified by county into the following regions:

Northwest: Chittenden, Addison, Franklin, Grand Isle
Northeast: Essex, Caledonia, Orleans

Central: Lamoille, Orange, Washington

South: Bennington, Rutland, Windsor, Windham.

All of the firms with 250 or more workers were included in the sample. Most of the
firms were selected randomly from each of the remaining 16 cells. (A group of 41
construction firms was selected specifically to satisfy the needs of another project.)



The allocation of units among the cells was based on the percentage of employment
in the cell. This was done to provide the best coverage for the most employees.

(2) Larger multi-establishment firms with MEEI code 2 were split into two groups. All of
the ones with 250 or more jobs were included. This added 57 firms to the sample.

(3) A sample was selected from the group of multi-establishment firms with less than 250
workers, and MEEI code 2. This added 71 firms to the sample.

The total sample of 1,966 firms represented slightly less than 10 percent of the universe
in private industry for the 3 quarter 2004.

Estimation

Usable responses were received from 1,103 firms, although not all firms completed the
entire questionnaire. Responses were matched to the latest (2" quarter 2005) EQUI to
determine their current size class. Estimates were constructed for the five size classes
according to the principles of random sampling. Estimates for the totals (all size classes)
are based on the principles of stratified random sampling.

The distribution of responses and the universe by size is:

Response Universe
Size 1 323 16,434
Size 2 212 2,229
Size 3 267 1,383
Size 4 272 646
Size 5 29 105
Total 1,103 20,797

The response is about 5 percent of the universe.

Reliability
The quality of the estimates is influenced by sampling error and non-sampling error.

Non-sampling error includes mistakes in processing responses as well as possible bias in
the distribution of responses. The administrative process of the survey is structured to
minimize non-sampling error.

Sampling error is determined by the statistical properties of the survey and reflects the
random effects of drawing a sample. Sampling error is based on estimates of the standard
error associated with the particular estimate. A confidence interval may be constructed to



reflect the variability of the estimate due to the sampling process. The following shows
some of the confidence intervals for the stratified estimates for 'All Sizes':

Employment Coverage Total

Question Estimate 95% C.I. +/- Relative Error
Health Ins. Offered 178,290 11,922 7 percent
Health Ins. Enrolled 125,659 9,311 7 percent
Dental Ins. Offered 135,054 16,265 12 percent
Dental Ins. Enrolled 83,719 8,994 11 percent
Life Ins. Offered 126,964 11,816 9 percent

Life Ins. Enrolled 111,426 11,033 10 percent

Benefit Availability Percentage

Question Estimate 95% C.1. +/-

Health Insurance Offered 58% 4 percentage points
Dental Insurance Offered 25% 4 percentage points
Life Insurance Offered 21% 3 percentage points

The interpretation of the confidence interval shown is that the estimated interval will
cover the true population value 95 percent of the time. For example, we estimate that the
percentage of firms offering health insurance is between 54% and 62%. Because of the
chance effects of drawing a sample, this interval would cover the correct value 95 percent
of the time for many alternative samples.



VERMONT DEPARTMENT OF LABOR
ECONOMIC AND LABOR MARKET INFORMATION
FRINGE BENEFIT SURVEY

Instructions:

For accurate and complete results, it is important that you fill out and return this survey even if your organization offers no
benefits.

Please provide information for ALL VERMONT LOCATIONS on this questionnaire, if possible.

Please provide the most current information available.

Please respond as soon as possible to help us minimize survey costs.

If employer costs vary for different groups of workers, provide information for the plan available to the majority of workers.
If you have any questions about the survey, please call Michael Griffin at (802) 828-4153 or email

mgriffin@L abor.state.vt.us

Please mail the completed survey in the postage-paid envelope or FAX it to (802) 828-4050.

All information provided will remain confidential within the limits of the law. Results will be published in aggregate so
that no individual response will be identifiable.

Go to www.vtLmi.info for more detailed instructions on filling out the survey. You will find a list of frequently asked questions
and answers.

Firm Contact Information

Contact Person: Title: Phone:( )

(Contact information is requested in case clarification is needed about the responses to the survey.)

O

Check here if you would like a complimentary copy of the survey results.

Employment

1.

How many workers, full-time and part-time, are employed at your Vermont
locations? (Include only workers covered by the Unemployment Insurance law.) employees

If zero employees, stop and return survey form; otherwise, please continue.

For

employees reported in question #1:

How many Part-time workers (usually less than 35 hours per week) do you

employ? employees

a. If you have part-time workers, do they qualify for fringe benefits? O ves O No

CONTINUE ON BACK
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Insurance: Medical, Dental, Vision, Disability, Life

Does your organization offer medical insurance? [ Ves 1 No
(If no, please check “no” and skip to question #6.)
Of the employees reported in question #1, how many are
a. o employees
offered medical insurance coverage?
b. Is there a waiting period for medical insurance coverage? O ves O No
Of the employees reported in question #3a, how many are enrolled
) o employees
in medical insurance coverage? I
Of the employees reported in question #4, how many are
a. P L employees
enrolled in single medical insurance coverage? _
What percentage of single medical insurance premiums is
b. - percent
employer paid?
Does your organization offer family* medical insurance coverage? [ Ves 1 No
(If no, please check “no” and skip to question #6.)
Of the employees reported in question #4, how many are
a. . - o employees
enrolled in family medical insurance coverage? I
What percentage of family medical insurance premiums is
b. - percent
employer paid?
Does your organization offer dental insurance?
(If included as part of a medical insurance plan, please check “yes” O ves O No
and skip to question #8. If no, check “no” and skip to question #9.)
Of the employees reported in question #1, how many are
a. X employees
offered dental insurance coverage? _
Of the employees reported in question #6a, how many are enrolled
) . employees
in dental insurance coverage? _
Of the employees reported in question #7, how many are
a. S . employees
enrolled in single dental insurance coverage? I
[J 100% employer paid
b. Are single dental insurance premiums: [J 100% employee paid
O Jointly paid
Does your organization offer family> dental insurance coverage? [ Ves 1 No
(If no, please check “no” and skip to question #9.)
Of the employees reported in question #7, how many are
a. . - : employees
Enrolled in family dental insurance coverage? I
[ 100% employer paid
b. Are family dental insurance premiums: ] 100% employee paid
O Jointly paid
Does your organization offer vision insurance?
(If included as part of a medical insurance plan, check “yes” and skip O ves O No
to question #10. If no, please check “no” and skip to question #10.)
Of the employees reported in question #1, how many are
a. A employees
offered vision insurance? —
Of the employees reported in question #9a, how many are
b. A employees
enrolled in vision insurance coverage? I
[ 100% employer paid
C. Are vision insurance premiums: [ 100% employee paid

O Jointly paid

* Family coverage is defined as employee plus other(s) such as spouse, children, dependents, etc.
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Does your organization offer life insurance?
10. (If no, please check “no” and skip to question #11.) [ ves [ no
Of the employees reported in question #1, how many are
a. o employees
offered life insurance? —
Of the employees reported in question #10a, how many are
b. IS employees
enrolled in life insurance? _—
[ 100% employer paid
c. Is life insurance: [J 100% employee paid
O Jointly paid
Does your organization offer short-term disability insurance (separate
11. | from workers’ compensation)? O ves O No
(If no, please check “no” and skip to question #12.)
a Of the employees reported in question #1, how many are emolovees
' offered short-term disability insurance? —— employ
b Of the employees reported in question #11a, how many are emplovees
' enrolled in short-term disability insurance? —— empioy
[J 100% employer paid
c. Is short-term disability insurance: [J 100% employee paid
O Jointly paid
Does your organization offer long-term disability insurance (separate
12. | from workers’ compensation)? O ves O No
(If no, please check “no” and skip to question #13.)
a Of the employees reported in question #1, how many are emolovees
' offered long-term disability insurance? —— employ
Of the employees reported in question #12a, how many are
b. ; RN employees
enrolled in long-term disability insurance? —
[ 100% employer paid
C. Is long-term disability insurance: [ 100% employee paid
[ Jointly paid
Paid Leave: Vacation, Sick, Holiday, Consolidated
13. | Does your organization offer paid vacation leave? O ves O No
If paid vacation is offered as a separate benefit, how many days of paid
vacation are offered to the majority of employees:
a. After 1 year of employment? days
b. After 3 years of employment? days
C. After 5 years of employment? days
14. | Does your organization offer paid sick leave? O ves O No
If paid sick leave is offered as a separate benefit, how many
a. days of paid sick leave are offered per year to the majority of days
employees?
15. | Does your organization offer paid holiday leave? O ves O No
a If paid holidays are offered as a separate benefit, how many days

days are provided each year to the majority of employees?
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Does your organization offer consolidated leave? (Consolidated leave
16, | May be referred to as a “Time Bank,” “PTO (Paid Time Off)” etc. This [ Ves [ No
" | leave may be offered in addition to other types of paid leave or may be
offered in place of separate paid leave.)
a If yes, how many days are provided per year to the majority of davs
' employees? — oy
Retirement
17. | Does your organization offer a retirement plan?
(If no, please check “no” and skip to question #20.) LI ves L No
18. | Does your organization offer a defined contribution retirement plan?
(401K, savings & thrift, deferred profit sharing, etc.) O ves O No
(If no, please check “no” and skip to question #19.)
a. Of the employees reported in question #1, how many are
offered a defined contribution retirement plan? ___employees
b. Of the employees reported in question #18a, how many are emplovees
enrolled in the defined contribution retirement plan? — employ
C. Is the defined contribution retirement plan: 1 100% employer paid
[J 100% employee paid
O Jointly paid
19. | Does your organization offer a defined benefit pension
Retirement plan? (uses a specific, pre-determined formula to calculate [ Yes [ No
an employees’ future benefit)
(If no, please check “no” and skip to question #20.)
a. Of the employees reported in question #1, how many are
offered a defined benefit pension plan? — employees
b. Of the employees reported in question #19a, how many are
enrolled in the defined benefit pension plan? — employees
C. Is the defined benefit pension plan: O 100% employer paid
[J 100% employee paid
O Jointly paid
Other Benefits
20. | poes your organization offer child care benefits (such as on-site or off- [ Ves [ No
site childcare, day-care reimbursements, vouchers)?
21. | poes your organization offer tuition/educational assistance or [ Yes [ No
reimbursement?
22. | Does your organization offer non-production bonuses (e.g. hiring,
signing, year-end, attendance)? [ ves [ No
23. | Does your organization offer flexible spending accounts (accounts
allowing employees to set aside money out of their paycheck pre-tax to O ves O No
pay qualified expenses)?
24. | Does your organization operate more than one shift? O ves J No
a. yes, does your organization pay shift differentials? es 0
If yes, d izati hift differentials? Oy O N

USE RETURN ENVELOPE OR FAX TO (802) 828-4050

Thank you for taking the time to complete this survey!
Please make any comments or clarifications to specific survey questions on separate page.
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